Get Involved with CCRA in 2010!

The strength of the Central Carolina REALTORS® Association (CCRA) lies on Team Leaders, Assistant Leaders
and Team members for carrying out the initiatives set forth by the CCRA Board of Directors, including: educa-
tion, providing a positive REALTOR® image to the public, legislative efforts, ethical matters, networking and
social events. The Association benefits from your talents and leadership, and in return you develop new
friends and an appreciation of the REALTOR® organization.

Bylaws: Works to ensure our bylaws are completely clear and
free of conflicting interpretations. Reviews and recommends
revisions to the Board of Directors.

Community Service: Help with several beneficial activities
that have are close to the Association’s heart: Harvest Hope,
The Deanne Venable Children’s Garden Project, Cooperative
Ministries, Project H.O.P.E. & Habitat for Humanity! As a vol-
unteer you will help fundraise and change the lives of those
less fortunate.

Contract Committee: Responsible for maintaining and review-
ing all CCRA Contract forms. Works closely with legal council
to ensure all forms are written properly.

Education: Responsible for planning all education programs
for the membership. Also insuring that members are familiar
with the obligations imposed on real estate brokers and
agents by the fair housing laws.

Grievance: Members are appointed by the President. Reviews
allegations of ethical violations and controversies between
REALTORS® and/or members of the public to determine if a
hearing by the Professional Standards Team is warranted.
(Limited positions available.)

Legislative: The Legislative Committee is tasked with inter-
viewing potential candidates for office as well as keeping on
top of current legislative issues. Committee members are
asked to help support the position of CCRA with local elected
officials.

Membership: Recruits members from non-member compa-
nies and recruits non-member companies for REALTOR®
membership.

Professional Standards: Team members are appointed by the
President. Team members serve on hearing panels as re-
quired to hear matters of alleged unethical conduct by asso-
ciation members or to provide arbitration as requested.
**Requires previous Grievance Team experience. (Limited
positions available and team members MUST have State Asso-
ciation training - which is February 18, 2010.)

RPAC: The RPAC Committee of CCRA is responsible for distrib-
uting funds to elected officials in the Midlands throughout the
year. The committee works to educate the membership on
candidates and try to RPAC funds.

Technology: Stays on top of technology trends and helps
educate & train membership on the benefits of using technol-
ogy in their business.

| want to get involved and serve on a committee!

Name:

Firm:

Phone:

| want to be on 1 committee:

| want to be on 2 committees:

E-mail:
(Please provide your e-mail address as this is how
you’ll be notified of committee meetings)

| want to be on 3 committees:

1. 1 1.
2. 2.
3.

Thank you for your interest in joining a 2010 CCRA Committee! Please return this form to:
CCRA, 1717 St. Julian Place, Columbia, SC 29204, Fax to 771-4667 or
e-mail Bobbi with your choice(s) at bobbi@centralcarolinarealtors.com.




